
QH�TGURQPFGPVU�KPFKECVGF�VJCV�
VJG[�HQWPF�VJGKT�&(1ǷU�

UVCVGOGPV�VQ�DG�EQORGNNKPI

'Q�GORNQ[GGU�HGGN�VJGKT�NGCFGTU�CPF�QTICPK\CVKQPU�JCXG�DGGP�GͯGEVKXG"

Effectiveness at conveying 
commitment to DE&I

Effectiveness in creating 
an inclusive workplace 
culture overall

Effectiveness in creating 
an inclusive workplace 
culture for people of color

Extremely effective

Very effective

Moderately effective

This data was collected from a survey of Roundtable members that assessed their organizational leaders’ public 
statements, internal actions, and perceived effectiveness at creating an inclusive workplace environment.

There is a gap in perceived 
effectiveness between 

leadership articulation of 
commitment to DE&I and the 

creation of an inclusive 
workplace culture, suggesting 
that leaders must work to more 

effectively translate their 
statements of support into 
tangibly inclusive cultures.

For more information on creating an inclusive workplace environment, 
please read our latest EBS on Addressing Race in the Workplace.
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93%
Yes, the CEO made 
a statement.

No, the CEO did not 
make a statement.
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82.1%

82.1%

39.3%

46.4%

Diversity training

Chief Diversity 
Officer

Employee 
Resource Groups
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