
 ResLife Special Projects Coordinator Agreement 
 Summer 2025 

 ¢ƛǘƭŜΥ  ResLife Special Projects Coordinator 
 wŜǇƻǊǝƴƎ ¢ƻΥ  Assistant or Associate Director of Residen�al  Life 
 IƻǳǊǎκ²ŜŜƪΥ  35 hours/week   
 /ƻƳǇŜƴǎŀǝƻƴΥ 

 ●  Minimum star�ng wage-$16.54/hour during assigned work shi� (Star�ng wage subject to final approval in April 2025) 
 ●  Single bedroom within an air-condi�oned apartment over the dura�on of employment with 2-5 apartment roommates. 
 ●  Summer housing available un�l Saturday, August 9th; students with a Fall 2025 housing assignment will be permi�ed to 

 move directly into their fall housing assignment between Sunday, August 10, 2025 - Tuesday, August 12th, 2025. Students 
 without a fall housing assignment will not be able to remain on-campus past Saturday, August 9th. 

 5ŀǘŜǎ ƻŦ 9ƳǇƭƻȅƳŜƴǘΥ  Wednesday, May 14, 2025 - Sunday,  August 10, 2025 

 hǳǊ aƛǎǎƛƻƴ 

 Members of the Boston College Residen�al Life Summer Staff serve Boston College, a university that embodies the Jesuit Catholic 
 tradi�on and seeks to promote the values that this tradi�on represents. I understand that as a Boston College staff member, I am 
 charged with furthering those goals by fulfilling the following terms of this agreement, including the  Student Leader 
 Confiden�ality Agreement  a�ached hereto, and by  maintaining at all �mes exemplary standards of personal and professional 
 conduct. 

 tƻǎƛǝƻƴ hǾŜǊǾƛŜǿΥ 
 The Offi준 g

 Summer 2025TTTĀr Assh nersoen

 Ȁ int �sng assing瘲甀out I 0 2025. se e gef Ȁint 16.�on g. seavn Ā  andion





 ./ {ǘǳŘŜƴǘ 9ƳǇƭƻȅŜŜ IƻǳǊ tƻƭƛŎȅ 
 In accordance with university policy, during the summer employment term, students may work 30 or more hours per week (to a 
 maximum of 40 hours per week), but  Ƴŀȅ ƴƻǘ  work more  than 12 weeks of the summer employment period working these hours as 
 a student employee of Boston College, even if working more than one job for BC. Students may only work more than 12 weeks of the 
 14-week summer employment period if they average no more than 29 hours per week throughout the summer. 

 {ǳƳƳŜǊ !ƭŎƻƘƻƭ ŀƴŘ 5ǊǳƎ tƻƭƛŎȅ 
 Students are expected to abide by the alcohol and drug policies set forth in the Condi�ons for Residency and the Student Code of 
 Conduct at all �mes. In addi�on, and notwithstanding anything to the contrary set forth therein, during the summer months, 
 residen�al students must also comply with these addi�onal requirements: 

 ●  NO alcohol is permi�ed within residence halls, regardless of age. 
 ●  Students must not be in the presence of or under the influence of alcohol or drugs while on-campus, including in the 

 residence halls, regardless of age; students must not be under the influence of marijuana or ill icit drugs on- or off-campus. 
 ●  These addi�onal requirements apply to all guests. 
 ●  You understand that viola�ng any of these policies may result in immediate removal from my summer housing and summer 

 employment. 
 ●  In the event of any conflict between this Summer Alcohol and Drug Policy and the alcohol and drug policies set forth in the 

 Condi�ons for Residency and the Student Code of Conduct, this Summer Alcohol and Drug Policy shall prevail. 

 wŜǎƛƎƴŀǝƻƴ ƻǊ ¢ŜǊƳƛƴŀǝƻƴ 
 ●  I understand that my appointment to the posi�on on the Summer Residen�al Life Staff may be terminated if I fail to comply 

 with the condi�ons outlined above. I also understand that this may result in referral to the university’s student conduct 
 process, which could impact my eligibility for Boston College housing in the future. 

 ●  In the event of my resigna�on or termina�on from the Boston College Residen�al Life Summer Staff, I understand that my 
 summer housing benefits will cease immediately and I would need to relocate myself and my belongings to an off-campus 
 loca�on. 

 !ƎǊŜŜƳŜƴǘ !ǳǘƘƻǊƛȊŀǝƻƴ 

 I understand and agree to abide by all the terms of employment encompassed in this posi�on. I also understand that 
 failure to comply with any of the regula�ons listed above may result in loss of this posi�on. By signing this contract 
 below and accep�ng this posi�on, I am agreeing to all terms of employment stated above. 

 _____________________________________________  ___ ___ ___ ___ ___ ___ ___ ___ 
 Student Name (printed)  Eagle ID (first 8 digits) 

 __________________________________________________  ___ / ___ / 2025 
 Student Signature 


